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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

As previously reported on May 1, 2013, Energy Transfer Equity, L.P. (the “Partnership” or “ETE”) approved the appointment of Jamie Welch as
Chief Financial Officer and Head of Business Development of the Partnership, effective June 24, 2013. On May 2, 2013, the Partnership finalized the
definitive terms of Mr. Welch’s compensation arrangement. Effective June 24, 2013, Mr. Welch will receive an annual base salary of $550,000. In addition,
Mr. Welch will receive a cash bonus for 2013 of not less than 100% of his base salary, which will be paid on the same date that incentive cash bonuses are
paid to the Partnership’s other senior executives. Mr. Welch will also be eligible to participate in the Partnership’s Long-Term Incentive Plan, the short-term
incentive bonus plan, and other benefit plans on terms consistent with those applicable to other executives generally.

In addition, pursuant to an equity award agreement between Mr. Welch and the Partnership dated April 29, 2013, Mr. Welch will receive 750,000
restricted ETE common units representing limited partner interests. The restricted ETE common units are subject to vesting as follows: 30% of the aggregate
number of ETE common units on the second anniversary of the award; 35% on the fifth anniversary of the award; and the remaining 35% on the seventh
anniversary of the award, based on continued employment with the Partnership on each such anniversary dates (provided that all of these units will vest in the
event his employment is terminated by the Partnership without cause, his employment is terminated for good reason, or there occurs a change in control of the
Partnership). The agreement also provides that the Partnership is obligated to make cash payments to Mr. Welch in the same amounts and at the same times as
the cash distributions ETE makes on a number of ETE common units equal to the unvested portion of Mr. Welch’s equity award.

Pursuant to the terms of Mr. Welch’s compensation arrangement, the Partnership also expects Mr. Welch to be appointed to the boards of directors of
Energy Transfer Partners, L.P., Regency Energy Partners LP and Sunoco Logistics Partners L.P.
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